Notice to Examinee
Employee Polygraph Protection Act
The Employee Polygraph Protection Act (EPPA) prohibits most private employers from using lie detector
tests either for pre-employment screening or during the course of employment. EPPA section 8(b) and U.S.
Department of Labor regulations (29 C.F.R. § 801.22-.25) require the following information to be provided to
a prospective examinee orally and in writing before taking a polygraph examination that is permitted under
the exemptions provided in sections 7(d), (e), and (f) of the Act. These exemptions are applicable to certain
ongoing investigations, to security services, and to the security of controlled substances. Failure to
provide this information will result in the employer’s or prospective employer’s inability to claim these
exemptions. This notice conforms to Appendix A of the EPPA regulations, 29 C.F.R. Part 801, 56 Fed. Reg.
9064, Mar. 4, 1991; 56 Fed. Reg. 14469, Apr. 10, 1991.
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Public Burden Statement
Persons are not required to respond to this collection of information unless it displays a currently valid OMB
control number. The information provided under this information collection is required in order to obtain a benefit
for limited exemption provided in sections 7(d), (e), and (f) of the Act. The Department of Labor uses this
information to determine whether an employer has met the exemption requirements. Failure to provide this
information will result in the employer’s or prospective employer’s inability to claim these exemptions.
Public reporting burden for this information collection is estimated to average 1 minute. Comments regarding this
burden estimate or any other aspect of this information collection, including suggestions for reducing this burden,
may be sent to the U.S. Department of Labor, Administrator, Wage and Hour Division, Room S-3502, 200
Constitution Avenue, N.W., Washington, D.C. 20210. DO NOT SEND THE COMPLETED FORM TO THIS
OFFICE.

